Appendix III

Quantitative Summary of the Junior Faculty Task Force Survey

Of the 51 surveys that were distributed, twenty five junior faculty members responded to the survey, including 14 women, 10 men, and 1 respondent who did not specify his or her gender.  Six of the respondents self-identified as minority, 16 self-identified as non-minority, and 3 did not respond to the question about minority status.  Means and standard deviations for each question with a Likert scale response are presented in Table 1.  It is important to note, however, that group means and standard deviations can be misleading.  Findings are presented in the following order:  1)  the questions that received the highest and lowest general satisfaction ratings across all respondents; 2) questions on which responses varied by minority status; and 3) questions that varied with respect to fourth-year review status (pre-fourth-year review versus post-fourth-year review) are presented.  Of note, there were no significant differences in male and female faculty responses, indicating that among the junior faculty, men and women have similar appraisals of life on the UMB campus.

Questions with the Highest General Satisfaction Ratings:

Junior faculty reported being very satisfied with the following:

Departmental teaching schedule (4.2 / 5);

Personal and social welcome upon joining the faculty (4.2 / 5); and 

Communication with their Chairperson (4.2 / 5).

Questions with the Lowest General Satisfaction Ratings:

Junior faculty reported being least satisfied with the following:

Monetary support they received from the College/University (2.7 / 5);

College/University release time for scholarship (2.7 /5);

College/University release time through grants (2.6 / 5); and

Satisfaction with Campus Facilities (2.9 / 5).

Minority versus Non-Minority Satisfaction Ratings:

Junior faculty who self-identified as minorities were less satisfied with College/University release time for scholarship (the minority mean of 2.2 with a standard deviation of 1.4 is contrasted with the non-minority mean of 3.5 with a standard deviation of 1.0).  It is important to note that the minority mean is on the negative end of the satisfaction scale whereas the non-minority mean is just above the neutral point with a positive shift.

Junior faculty who self-identified as minorities were also less satisfied with explanations of the 4th year review process (the minority mean of 2.7 and a standard deviation of 0.82 is contrasted with the non-minority mean of 4.0 with a standard deviation of 0.97).  Again, faculty who self-identified as minority were negative about the explanations of the 4th year review process that had received whereas non-minority faculty were somewhat positive about the explanations of the 4th year review process that they had received.

Fourth-year Review Status:

Overall, the junior faculty who indicated that they were pre-fourth-year review gave more positive ratings on several questions than faculty who indicated that they were post-fourth-year review.  Specifically, pre-fourth-year review faculty were more satisfied with the orientation to UMB (pre- mean of 3.69 with a standard deviation of 1.2 versus post-mean of 2.5 with a standard deviation of 0.79), and departmental mentoring (pre- mean of 3.9 with a standard deviation of 0.89 versus post-mean of 2.3 with a standard deviation of 1.0).  Of note, for these two questions the pre-fourth-year review faculty were on the satisfied side of the scale (ratings above 3.0) and the post-fourth-year review faculty were in the not satisfied range of the scale (ratings below 3.0).  In contrast, post-fourth-year review faculty were more satisfied with the explanation of expectations of the fourth-year review process (post- mean of 4.3 with a standard deviation of 1.2 versus pre-mean of 3.2 with a standard deviation of 0.9).

There were also non-statistically significant trends (p < .10) for pre-fourth-year review faculty to be more satisfied with their departmental teaching schedule (4.4 versus 3.3), personal-social welcome (4.4 versus 3.5), and the explanation of the Annual Faculty Report review process (3.6 versus 2.5).  

Table 1:  Means and Standard Deviations for Responses Across all Respondents 
(1=Not Satisfied; 5=Very Satisfied)

	Question
	Mean
	Std.

 Deviation

	Satisfaction with College/University Release Time through Grants
	2.6
	1.0

	Satisfaction with College/University Monetary Support
	2.7
	1.3

	Satisfaction with College/University Release Time Scholarship
	2.7
	1.3

	Satisfaction with Campus Facilities
	2.9
	1.2

	Satisfaction with Campus Culture
	3.2
	1.0

	Satisfaction with Explanation of Review Process AFR
	3.2
	1.2

	Satisfaction with Explanation of Expectations of Tenure
	3.3
	1.2

	Satisfaction with Orientation
	3.4
	1.0

	Satisfaction with Clerical and Logistical Support
	3.4
	1.3

	Satisfaction with Human Resources
	3.6
	1.2

	Satisfaction with Departmental Mentoring
	3.6
	1.2

	Satisfaction with College/University Teaching Support
	3.6
	0.7

	Satisfaction with Explanation of Expectations of 4th year
	3.6
	1.1

	Satisfaction with Communication with Dean
	4
	0.8

	Satisfaction with Department Teaching Schedule
	4.2
	1.2

	Satisfaction with Personal Social Welcome
	4.2
	1.0

	Satisfaction with Communication with Chair
	4.2
	0.9


