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Minutes for Monday, March 2, 2026, 1:00 - 3:00 pm

Members Present: Amy Todd (CLA), Andre Maharaj (CEHD), Dan Finn (CLA), Daniel
Gascon (CLA), Gretchen Umholtz (CLA), Gonzalo Bacigalupe (CEHD), James Soldner
(CEHD), Jeffrey Edward Stokes (MCNHS), Jose D'Incao (CSM), Judith Pare (MCNHS),
Kathryn Archard (CM), Larry J. Kaye (CLA), Lorena Estrada-Martinez (SFE), Lusa Lo (CEHD),
Lynne Benson (CLA), Marlene Kim (CLA), Mehran Azimi (CM), Nelson Lande (CLA), Niya Sa
(CSM), Peter Lert (CSM), Shaman Hatley (CLA), Timothy Oleksiak (CLA), Travis Johnston
(CLA)

Members Absent:
Abdelkrim Mouhib (CLA), Ana Lindsay (MCNHS), Anthony Van DerMeer (CLA), Leon
Zurawicki (CM), Richard Hunter (CLA), Todd Drogy (HC), Tyler Hull (CM)

Representatives Present: Caroline Coscia (FSU), Michael Mahan (PSU), Heaven Martinez
(USG), and Greyson Pelletier (USG)

l. Motion to Approve or Amend the Agenda
e Motion from Executive Committee to propose the following Amendments:

o Move current Item IX (Reports from undergraduate student government)
forward in agenda to become ltem VII

o Move current Item VIl (Establishment of ad hoc committee to track Faculty
Council Motions & Administrative Responses) be moved later in agenda to
become ltem XiI

o Add to the agenda (as /tem VIII): Motion concerning requests from Human
Relations that faculty re-file I-9 form

o Add to the agenda (as /tem IX): Motion to discuss the provost’s memorandum
on Graduate Assistantship Tuition Waivers

o Table discussion of current Item VIII (Motion for Appropriate Communication
Procedures in the Event of FOIAs) until subsequent meeting
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e Motionto end all discussion at 2:30 pm and reserve final 30 minutes of current
meeting for Executive Session to discuss Provost's 5-Year Review

Motion to approve Executive Committee’s proposed amendments — Approved, unanimous
Motion to end discussion at 2:30 — Approved, unanimous

Motion to approve agenda, as amended — Approved, unanimous

Il. Motion to approve the February Meeting Minutes
¢ Amendment: Remove exact dates attached to tabled motions, they are simply
tabled for future discussion.
o Approved with unanimous consent

Motion Approved — unanimous
Ill. Motion to approve members of General Education Subcommittees:

Motion 1: That Prof. Sheldon George, CLA (Africana Studies), be included among
the members of the General Education Diversity Subcommittee.

Motion 2: That Prof. Sung Park, Manning College (Gerontology), be included among
the members of the Quantitative Reasoning Subcommittee.

Motion Approved — unanimous

IV. Motion to approve Yijia E Zhao, College of Management as member of Budget and
Long-Range Planning Committee

Motion Approved — unanimous

V. Motion to admit to the minutes of this meeting the response from the Provost and
Chancellor to “Motion to ensure educational continuity for members of our
community affected by the violence of federal immigration agents” (Agenda Item IX of
the Feb 2 2026 Faculty Council Meeting) (See Appendix A below)

Motion Approved — unanimous

VI. Motions from the Graduate Studies Committee (See Appendix B below)
e Twelve motions presented together and voted on in a block
e Discussion of Motion #8 (suspension of Nursing Post Masters FNP Certificate
Program) and Motion #3 (renaming of Field Archaeology program): concerns raised
about these downsizing moves, additional context provided that these changes were
requested by programs as part of restructuring plans to better align with students’
needs



Motion Approved — unanimous

VII. Reports from undergraduate student government, concerning impact of recent
events in East Resident Halls

Statement read from Cristian Orellana, President of Undergraduate Student
Government (USG). Report available here: USG Report from President Orellana.pdf
Report from Heaven Martinez (USG Secretary & impacted resident of East Hall):
recounts unclear and contradictory instructions during initial stages of evacuation
and displacement which resulted in students misunderstanding the severity of the
incident and being left without access to belongings for several days, acknowledges
that information sharing and support resources improved over subsequent weeks
Report from Greyson Pelletier (USG Senator & impacted resident of East Hall)

o Recounts that most students evacuated without taking their belongs or
weren’t home at all during the evacuation, resulting in severe water damage
to property that remained in rooms and leaving students without access to
personal belongings. Reports that Administration provided a 2-hour window
for evacuated students to retrieve belongings but announced this without
any prior notice thus many students missed the narrow window.

o Conveys that student body was circulating useful information amongst itself
via social media and messaging in the absence of any effective messaging
strategy from administration during early stages of response.

o Recounts thatinitial response to displacement left many students without
accommodations at all (reports of sleeping on floors in West Hall), in poorly
prepared accommodations (reports of rooms provided at Mt. Ida Campus
having no beds or linens available), or encouraged to relocate to family
homes (reports of long commute times).

o Acknowledges that information sharing and support resources improved over
subsequent weeks. Expresses gratitude for eventually being relocated into
permanent accommodations at Emerson College dorms.

Members discuss areas for improvement in future incidents; students suggest
improved communication strategies to share clear and timely guidance and
information.

Members express concern for the impact upon students’ academic studies;
students report that major impacts have included loss of laptops due to water
damage, impact of increased commuting time for those displaced to off-campus
accommodations, and socioemotional and mental health impacts of displacement.
Students report that faculty have been very sympathetic with providing leniency and
accommodations with deadlines and missed assignments. Students reiterate that
despite the steps towards return to normalcy that have been achieved, most
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impacted students are still struggling with a backlog of make-up work which
accumulated during the period of disruption.

Member reports receiving frantic phone calls from parents and from programmtic
sponsors of international students who were unable to obtain any information on
where thier children had been sent.

Vice Chancellor Karen Ferrer-Muniz reports that every impacted student has now
been offered space at Emerson College dorms, including transportation and meal
stipends. Currently 110 students have been relocated there. An additional 40
students still remain temporarily housed at Mt. Ida Campus while awaiting
permanent accommodation.

VIII. Motion: regarding I-9 Handling Human Resources

Whereas, faculty and staff have been asked to re-file I-9 forms, proof of eligibility to
work in the United States of America;

Whereas, faculty and staff already filed I-9 forms at the moment of hire;

Whereas, faculty and staff are concerned they are being targeted for theirimmigration
status;

Whereas, faculty and staff are concerned about how their personal data is being
handled (stored); and

Whereas, Human Resources has not responded to requests for information; be it

RESOLVED that administration provide Faculty Council and the university community
with a transparent and comprehensive explanation of why this request is being made
and how the personal data, including |I-9 forms, are being stored, protected and/or
shared.

Member questions if these requests are a routine process that occurs annually;
Executive Committee clarifies that this Motion was submitted by long-term faculty
members who had never recieved these requests previously

Executive Committee invites Administration to comment, Administrators decline.

Motion Approved — unanimous

IX. Motion to discussion Provost’s memorandum on Graduate Assistantships

Provost’s Memo was received by Chairs and GPDs in late July: GA Tuition Waivers
Memo June 2025 Final.pdf

Programs are now making admissions decisions for next year and still lack clarity on
the exact terms of what would be available to offer to incoming students under
these new guidelines. Admissions committees are facing difficult decisions about
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how to award Assistantships based on reduced allocations. Under reduced
allocations several PhD programs are unable to fund a full cohort, placing the
programs themselves in jeopardy.

Members comment on staggering impact that policy’s provisions related to
institutionally funded assistantships (i.e. funded by a departmental GOF or
Endowment, rather than the OGS central allocation). Under new policy individual
departments are now directly responsible for paying the tuition and healthcare fees
for these assistantships, the university only pays these fees for centrally funded
OGS assistantships. Departments that had previously been able to afford to fund
assistantships directly can no longer afford to do so under these terms, effectively
reducing the amount of assistantships they can offer, which effectively reduces
cohort sizes for incoming classes and jeopardizes programmatic sustainability.
Members point out that R1 designation was achieved because of the work of these
very same graduate programs that are now in existential turmoil due to this policy
Members reiterate previously discussed concerns about lack of shared faculty
governance in formulating this policy.

Member questions Provost: What mechanisms are in place to support programs
that are now facing existential challenges due to this policy?

Provost comments that he is looking into mechanisms to ensure all programs are
supported. Provost comments that policy is intended to ensure graduate students
are recieivng the types of support they need, to ensure assistantships are awarded
in an equitable way, and to manage institutional resources in a sustainable way.
Provost notes that latest GEO contract achieved an 11% increase in wages for
graduate workers. Provost comments that Administration must ensure that as many
students as possible can benefit from these increased stipends, and policy is
intended to provide more precise planning and stewardship of institutional
resources to facilitate this.

Provost notes that over recent years there has been an increase in the number of
assistantships across campus, while over the same period there has been a
reduction in graduate enrollment, which has strained existing resources.

Provost comments on shared governance processes. Provost notes he met with
Budget & Long Range Planning Committee in Spring 2025 to discuss this impending
policy before it was announced. Provost advises there was a committee including
representation from every college which reviewed requests for Assistantships
before allocation decisions were made.

Provost advises that Deans have discretion to allocate resources within their
Colleges to support needs of indivudal programs as needed.

Provost comments that UMass Boston is above par from other R1 peer institutions
in terms of number of assistantships provided to graduate students. Provost
comment that UMass Boston has been under par in terms of externally-funded



assistantships compared to other R1 peer institutions, encourages faculty to
consider incorporating assistantship positions into their grant applications.

e Provost comments that some doctoral course could be run with low-enrolled
courses if circumstances require it.

e Member questions if Endowment-funded assistantships will have tuition and
healthcare benefits covered. Member questions home many existing assistantships
are in this category and similarly impacted.

e Provost advises that he will review data and report back on exact number of
impacted assistantships in this category.

e Provost comments that once policy is fully implemented (currently in midst of 3 year
roll out process) it will offer greater predictability and stability of allocations, which
will allow programs to optimize their planning for admissions decisions.

X. Discussion of previously circulated reports from union representatives:
e Nodiscussion, reports posted: 6. Reports from Representatives to Faculty Council

XI. Discussion of previously circulated reports from administrators:
e Reports posted: 5. Administrators' Reports
A. Chancellor - Marcelo Suarez-Orozco

o Chancellor comments on East Resident Hall response: University had to
follow guidance and await clearance from State and City inspectors for all
matters regarding access and re-entry to the building. The university does not
own or manage the property directly, so is working with those players.

o Member questions if there will be a committee convened for the upcoming
Review and Evaluation of Provost Berger, as has been past practice for review
of Provosts at UMass Boston. Chancellor advices that Board of Trustees
Policy Document T93-080: Policy on the Review and Evaluation of Senior
Administrators will be adhered to, which stipulates consultation with Deans,
Director, Dean-level employees who report directly to the Provost, all Vice
Chancellors, members of duly appointed governance bodies, and the UMass
System Vice President. Chancellor advises that review process has been
initiated and all pertinent bodies have been notified.

XIl. Motion: Establishment of Ad Hoc Committee to Track Faculty Council Motions and
Administrative Responses
e Discussion postponed to subsequent session

Motion Tabled

XIIl. Motion to Adjourn and move into Executive Session
Motion Approved — unanimous
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Appendix A

Response to “Motion to ensure educational continuity for members of our community
affected by the violence of federal immigration agents,” (received 2/19/2026)

Dear Members of the Faculty Council,

Thank you for presenting this motion and for your genuine concern for the well-being of all
members of the UMass Boston community. We want to acknowledge that many in our
community — especially those with friends, family, or personal experiences with
immigration enforcement — are profoundly impacted by recent national events, including
reports of aggressive tactics and civilian deaths involving federal immigration agents in
Minneapolis and other cities. These incidents have caused widespread pain, fear, and calls
for greater accountability and humane treatment of everyone. At UMass Boston, we adhere
to the guidelines issued by Governor Healey and Boston Mayor Wu regarding federal
immigration enforcement. “In Massachusetts and across the country, we continue to see
unlawful and unconstitutional actions by ICE that are meant to intimidate and instill fear in
our communities, including against United States citizens who are exercising their
constitutional rights,” Governor Healey stated. “This puts people at risk and in harm’s way,
and I find it necessary in the interest of public safety to take this action today.” Subsequently,
Mayor Michelle Wu issued a parallel executive order for the City of Boston, further reinforcing
these protections at the local level.

To repeat, as stated in the Chancellor’s communication of February 5, at UMass Boston we
“are firmly committed to adhering to the guidance outlined in these actions and to working
in close coordination with the UMass system, the Commonwealth, and the City of Boston to
ensure that our campus remains a safe place of trust, opportunity, and excellence. Our
highest priority remains the safety and well-being of our community and the uninterrupted
pursuit of our academic mission.”

The university’s emergency alert system is specifically designed and required to be used only
upon confirmation of a significant emergency or dangerous situation involving an imminent
or immediate threat to the health or safety of the campus. The policy guiding this system is
based onverified and localized risks that need immediate protective action. When activated,
emergency alerts deliver time-sensitive information and instructions to protect lives and
well-being in cases such as fires, severe weather, or an active-shooter threat on campus.

We understand that having federal agencies like ICE or Customs and Border Protection on
or near campus will concern members of our community. However, based on the University
of Massachusetts established policies, their presence alone does not constitute an
emergency requiring a campuswide alert. Our public safety and emergency management
teams carefully assess each situation using established criteria, considering the specifics



of eachincident, the immediacy of any potentialrisks, and whether issuing a message could
unintentionally compromise campus safety.

We understand that uncertainty and fear can be very distressing. We will continue to offer a
multiplicity of supports as required. The university remains dedicated to providing timely,
transparent, and supportive communication through our usual channels. When necessary,
we will:

Share accurate information with the campus community;

Offer guidance about rights and;

Collaborate with student affairs, faculty leaders, and community partners to ensure
that individuals know where to turn for help and reassurance.

We have re-circulated the policy and procedures for changing the modality of courses when
warranted. The policy does not explicitly list any specific reasons for changing modality. We
trust our faculty colleagues to continue making sound decisions and department chairs and
deans to provide approval for rapid and short-term shifts as necessary. Should there be a
need for broader or longer duration shifts in course modality, Provost Berger will work with
faculty and administrative leaders to make those decisions.

As stated in the Chancellor’s February 5 communication, we encourage all members of our
community to review and re-familiarize themselves with the guidance issued by the UMass
Office of General Counsel, which outlines appropriate procedures for responding to visits or
requests from local, state, and federal law enforcement.

Our goal remains to balance safety, clarity, and trust — maintaining the integrity of
emergency systems for immediate threats while cultivating a campus culture where
everyone feels informed, respected, and supported. We are open to ongoing conversations
about how we communicate critical information and how we respond compassionately to
events that deeply impact our community.

Sincerely,
Provost Joseph Berger and Chancellor Marcelo Suarez-Orozco

EMERGENCY ALERT POLICY LANGUAGE:

The University of Massachusetts Boston has an emergency notification system in place to
provide timely information and direction to students, faculty, staff, visitors, and other
members of the campus community (hereafter referred to as “the campus community”).
Upon confirmation of a significant emergency or dangerous situation involving imminent or
immediate threat to the health or safety of the campus community, occurring on or
immediately adjacent to the campus (hereafter referred to as “confirmed threat to the
campus community”), emergency notifications will be sent without delay via the UMass
Boston Alert System.



Decisions are made on a case-by-case basis, in light of all the facts surrounding an incident
or crime, including factors such as the nature of the incident/crime, the immediate or
continuing threat to the campus community, and the possible risk of compromising law
enforcement efforts.

When there is a “confirmed threat to the campus community,” the Assistant Vice Chancellor
for Facilities Management, Chief of Police, Director of Environmental Health and Safety, or
Director of Emergency Management (or designees) will immediately direct UMass Boston
Police Dispatch or the Office of Communications to send an emergency alert. The initial alert
may be sent using one of the pre-scripted template messages stored in the alert system or
crafted at the time of the emergency as needed. Following an emergency alert, an “All-Clear”
alert may be necessary, sent by dispatch or the Office of Communications.



Appendix B

GSC Motions for March 2, 2026 FC Meeting
All materials available for review on Curriculog

Motion #1

From: CLA

Request for a course change: to change the number of credits for PSYCLN 650 Clinical
Psychology Proseminar | from 1 to 2.

Description: The purpose of this course is to provide an introduction the field of clinical
psychology and to our program, while also introducing professional development strategies
for surviving and thriving during graduate school. At the same time, this seminar is designed
to help students understand themselves as scientist-practitioner-activists. This course will
provide students with guidance towards developing the professional values, attitudes, and
behaviors and interpersonal skills that are necessary in the field of clinical psychology.

Rationale: 1 hour a week has not been sufficient to cover the course content. Extending the
time of the course to 2 hours a week would more fully realize the intention of the course.

Motion #2

From: CLA

Request for a program change: to reduce the total number of required credits from 36 to 33
for the Historical Archaeology MA program in the Anthropology Department. A separate
proposal has been launched to change the credit range for the fieldwork course (ANTH 685)
from 6-10 to 3-10, which necessitates a reduction in the total required credits for the
program.

Rationale: This change maintains the same number of required courses, thereby keeping
the same curricular integrity, but offers more flexibility during a challenging financial and
scheduling period for graduate students — the summer. This change better meets student
needs and aligns the credit requirements of the program more closely with comparable MA
programs at other universities.

Motion #3

From: CLA

Request for a course change: to change the course title of ANTH 685 from Summer Field
Schoolin Historical Archaeology to Advanced Practicum in Field Archaeology and to change
the credit range from 6-10 to 3-10, to better meet student needs and align with the UG version
of the course.



Description: Summer field survey or excavation in historical archaeology for 6-8 weeks in
the Boston or New England area.

Rationale: This is a required class that is only taught in the summer; the course structure,
pedagogy, and learning objectives of ANTH 685 will remain the same. The current title does
not accurately convey the goals of the course nor the way it is taught, which is to advance
graduate students’ skills beyond what is normally attained in undergraduate field schools.
Undergraduate field school generally teaches basic methods of excavation, which ANTH 485
does; the graduate course gives the graduate students supervisory experience along with
project management skills necessary for employment as professional archaeologists. The
title change will also better distinguish the graduate field course from the undergraduate
field school. This course is often taught concurrently with undergraduate archaeological
field school (ANTH 485 Field Research in Archaeology), which is offered at 3-10 credits, but
with different objectives and expectations. This change allows the course to continue to be
offered at 6 credits, but the increased range affords the instructors scheduling flexibility to
meet different student and instructor needs and will be sensitive to students’ financial equity
concerns.

Motion #4

From: MCNHS

Request for a course change: to change the title of EHS 630 from Advanced Health Fitness
and Nutrition Assessment to Advanced Exercise Assessment and Interpretation, and to
change the description (one-word difference in the description).

Old description: The course is desighed to provide hands-on experience for health and
fitness professionals. The laboratory experience will be used to generate new knowledge and
provide practical experience for assessment of human health, physical fitness, and
nutrition. The course serves an important role in training graduate students for professions
in areas such as cardiopulmonary rehabilitation, clinical expertise physiology, sports
medicine, and community and worksite fitness/health promotion.

New description: The course is designed to provide hands-on experience for health and
fitness professionals. The laboratory experience will be used to generate new knowledge and
provide practical experience for assessment of human health, physical fitness, and
nutrition. The course serves an important role in training graduate students for professions
in areas such as cardiopulmonary rehabilitation, clinical exercise physiology, sports
medicine, and community and worksite fitness/ health promotion.

Rationale: The changes bring the course more in line with the course content and sharpen
the emphasis on exercise testing and diagnostic interpretation. They enhance clarity and
better align with the new Clinical Exercise Physiology Concentration (in governance).

Motion #5
From: MCNHS



Request for a new course: EHS 640 Advanced Electrocardiography, to be part of the
proposed new Clinical Exercise Physiology (CEP) concentration curriculum (in governance)
in the existing EHS Master’s Program. This course will serve as arequired course for graduate
students enrolled in the CEP concentration and as an elective course for students enrolled
in the other concentrations, Applied Exercise Physiology and Physical Activity and Health
Promotion.

Description: The course will provide an in-depth study of the practical and theoretical
knowledge and understanding of electrocardiography (ECG). The course is primarily
intended for those planning to practice clinically (Clinical Exercise Physiologists). Students
will interpret single- and 12-lead rhythm strips of normal and abnormal ECGs at rest, during
exercise, and recovery. No prerequisite course(s) required. This is a required course in the
Clinical Exercise Physiology concentration.

Rationale: The proposed Advanced Electrocardiography (ECG) course is designed to
address a critical competency area in the training of clinical exercise physiologists. As part
of the new concentration in Clinical Exercise Physiology within the existing EHS Master’s
Program, this course will provide students with advanced knowledge and practical skills in
ECG interpretation, a core requirement in clinical settings such as cardiac rehabilitation,
stress testing, and diagnostic exercise procedures.

Motion #6

From: MCNHS

Request for a new course: EHS 642 Cardiopulmonary Rehabilitation, to be part of the
proposed new concentration in Clinical Exercise Physiology (in governance) within the
existing EHS Master’s Program, aiming to prepare students for clinical roles in
cardiopulmonary care settings. This course will serve as a required course for graduate
students enrolled in the CEP concentration and as an elective course for students enrolled
in the other concentrations, Applied Exercise Physiology and Physical Activity and Health
Promotion.

Description: This course provides an in-depth examination of concepts, design, and
implementation of cardiac and pulmonary rehabilitation programs that focuses on disease
treatment and management, patient education, and lifestyle modification.

Rationale: Cardiopulmonary rehabilitation is a foundational component of clinical exercise
physiology practice, yet currently there is no existing course that comprehensively
addresses in-depth concepts, design, and implementation of cardiac and pulmonary
rehabilitation programs.

Motion #7
From: MCNHS



Request for a new course: EHS 645 Exercise Pharmacology, to be part of the proposed new
concentration in Clinical Exercise Physiology (in governance) within the existing EHS
Master’s Program. This course will serve as a required course for graduate students enrolled
in the CEP concentration and as an elective course for students enrolled in the other
concentrations, Applied Exercise Physiology and Physical Activity and Health Promotion. It
will support student preparation for careers by bridging the gap between pharmacologic
knowledge and exercise prescription in medically supervised environments and will also
prepare students for professional certification exams (e.g., ACSM-CEP), which include
pharmacology as a key competency area.

Description: Exercise Pharmacology is designed to explore how pharmacological agents
impact human physiology and health in the context of exercise training. This course focuses
on the fundamental principles of pharmacology and applies them to the unique demands
and challenges encountered in exercise performance, exercise training responses, and
rehabilitation. Special emphasis will be placed on how lifestyle modification, including
regular exercise, and pharmacological agents are used in the treatment of cardiovascular,
pulmonary, and metabolic diseases. This course is required for all students in the Clinical
Exercise Physiology concentration.

Rationale: This course is designed to meet the growing need for clinical exercise
physiologists to understand the complex interactions between pharmacologic treatments
and exercise responses. It will fill a critical gap in the curriculum by providing students with
foundational and applied knowledge of commonly prescribed medications in clinical
populations and will better prepare students for clinical careers and enhance their ability to
deliver safe and effective patient care.

Motion #8

From: MCNHS

Request for a program change: to suspend the Nursing Post Masters FNP Certificate
Program, due to low enrollment, difficulty with tracking students and the continued low pass
rates on graduate certification exams.

Rationale: In addition to low retention rates, the certification pass rates for the program were
well below the benchmark for accreditation and in May 2024, the 3rd PMC track coordinator
in 4 years resigned from the position. No new applicants have been admitted since Fall 2024.
PMC students were mostly out of state, less likely to complete and then far less likely to pass
certification. It is in the best interest of the students and the university to focus our limited
resources on supporting regional students in the MS program. These students are incredibly
successful and further our mission to provide high quality, equitable care to the
communities in and around Boston.

Motion #9
From: MCNHS



Request for a course change: to change the title of NURSNG 647 from Clinical Management
I: Psychiatric Assessment/Diagnosis for PMHNP to Psychiatric Mental Health Diagnosis and
Management |, and to change the description and number of credits. The proposalis part of
the change to the Psychiatric and Mental Health Nurse Practitioner Program (in governance)
whichincludes: change in course titles, course descriptions, course credits and the addition
of one new course. The number of credits for the program remains the same despite the new
course since NURSNG 647 will be reduced from 6 credits to 3.

Old description: This is the first clinical course that prepares psychiatric nurse practitioner
students for advanced practice in Psychiatric-Mental Health Nursing. The course focuses on
the methods for gathering pertinent data in order to conduct a psychiatric evaluation, arrive
at a differential diagnosis and make appropriate treatment recommendations with clients
across the life span demonstrating psychiatric symptoms. The assessment, diagnostic,
therapeutic, evaluative, consultative, and teaching functions of the nurse practitioner role
are examined within a professional, ethical, and legal framework. Seminar discussions
include an exploration of special topics applied to hypothetical and real patient cases to
explore issues of mental health and wellness across the life span, differential diagnosis of
common psychiatric complaints and culturally competent comprehensive care. Diversity,
health care disparities, and ethical issues will be discussed as they relate to the case
discussions and clinical topics.

New description: This course provides foundational knowledge and skills in the diagnosis
and management of psychiatric mental health conditions across the lifespan. Emphasis is
placed on applying advanced practice nursing principles to the comprehensive assessment,
differential diagnosis, and evidence-based management of psychiatric disorders. Students
willintegrate biological, psychological, social, cultural, and spiritual dimensions of health to
deliver patient-centered care. The course incorporates interprofessional perspectives and
aligns with the AACN Essentials, NONPF Nurse Practitioner Core Competencies, and
PMHNP specialty competencies to prepare students for clinical decision-making in diverse
practice settings.

Rationale: The changes to this course include the title, number of credits, course
description, and course objectives to align with the accreditation standards. The previous
course was 6 credits; the changes will separate the didactic coursework from clinical
practicum content, with the material now distributed across the NU647 (didactic) and
NU648 (clinical practicum) courses. Clearly delineating these courses allows for stronger
alignment with accreditation competencies and the separation ensures that performance in
each area is assessed independently, providing students with targeted opportunities to
address deficiencies and improve where needed.

Motion #10

From: MCNHS

Request for a course change: to change the title of NURSNG 648 from Clinical Management
II: Diagnostic Management & Treatment Strategies to Psychiatric Mental Health Practicum |,



and to change the description. The proposal is part of the changes to the Psychiatric and
Mental Health Nurse Practitioner Program (in governance) which include: change in course
titles, course descriptions, course credits and the addition of one new course. This course
change reflects the separation of didactic coursework from clinical practicum content, with
the material now distributed across the NU647 (didactic), NU648 (clinical practicum),
NUG650 (Didactic) and NU649 (clinical practicum) courses. With these changes NU648 is the
first clinical course for the PMHNP students.

Old description: This is the second clinical course that emphasizes the theoretical bases
for psychiatric diagnosis and treatment interventions across the lifespan. Advanced
interview methods and diagnostic skills are a course thread. Cognitive treatment and
evidence based therapy techniques are applied. The PMHNP learns to manage common
psychiatric disorders using clinical practice guidelines and research. Students provide a full
spectrum of mental health services to the increasingly complex patients with a combination
of higher risk, acute illness, and chronic & comorbid health conditions where atypical
disease presentation and challenges to disease treatment exist. Seminars focus on the
application of Diagnostic theory and research to the domains of practice of the psychiatric
mental health nurse practitioner role, including the management of patient with minor to
serious mental illness, the teaching-coaching function of the nurse practitioner, and
ensuring the quality of health care services. Interdisciplinary collaborative practice skills are
developed.

New description: This first clinical course introduces PMHNP students to the theoretical
and practical foundations of psychiatric diagnosis and treatment interventions across the
lifespan. Students develop advanced interviewing techniques, diagnostic reasoning, and
foundational skills in therapeutic communication. Cognitive and evidence-based
therapeutic approaches are introduced and applied in clinical settings. The course
emphasizes the use of clinical practice guidelines and current research to manage common
psychiatric disorders. Students begin providing a full spectrum of mental health services to
patients with varying levels of complexity, including those with acute illness, chronic
conditions, and comorbid health concerns. Seminars/clinical conferences support the
integration of diagnostic theory and research into the domains of PMHNP practice, including
the management of patients with minor to serious mentalillness, the teaching-coachingrole
of the nurse practitioner, and approaches to ensuring quality care delivery. The development
of interprofessional collaboration and team-based practice skills is an essential component
of this course.

Rationale: The changes to this course include the title, course description, and course
objectives to align with the accreditation standards. Clearly delineating these courses
allows for stronger alignment with accreditation competencies and the separation of
didactic courses from clinical courses ensures that performance in each area is assessed
independently, providing students with targeted opportunities to address deficiencies and
improve where needed.



Motion #11

From: MCNHS

Request for a course change: to change the title of NURSNG 649 from Clinical Management
lll: Treatment to Psychiatric Mental Health Practicum I, and to change the description. The
proposal is part of the changes to the Psychiatric and Mental Health Nurse Practitioner
Program (in governance) which include: change in course titles, course descriptions, course
credits and the addition of one new course. This course change reflects the separation of
didactic coursework from clinical practicum content, with the material now distributed
across the NU647 (didactic), NU648 (clinical practicum), NU650 (Didactic) and NU649
(clinical practicum) courses.

Old description: This is the third clinical course that focuses on the psychiatric mental
health nurse practitioner (PMHNP) students' skills and competencies with patients with
higher complexity. Assessment, diagnostic, therapeutic, and health teaching strategies are
applied to a continuum of mental health promotion / illness management with a focus on
the psychiatric care across the lifespan and continuum of care across settings. Students
provide depth analysis of theory and research as a basis for their clinical decisions;
exploration of the mental health recovery paradigm, and finally, the assessment, planning
and intervention in complex care of individuals with co-morbid substance use and medical
conditions. Interdisciplinary collaborative practice skills are developed. Seminar
discussions include an exploration of special topics in disease management to improve
quality, access and cost of mental health care for diverse populations (or communities) with
an emphasis on underserved populations, where diversity includes age, gender,
race/ethnicity, culture, religion, language, sexual orientation, abilities, and socioeconomic
status. Virtual care and Telehealth delivery of mental health services is a topical area of
emphasis for this semester.

New description: This is the second and last clinical course that focuses on the psychiatric
mental health nurse practitioner (PMHNP) students’ skills and competencies with patients
with higher complexity. Assessment, diagnostic, therapeutic, and health teaching strategies
are applied to a continuum of mental health promotion / illness management with a focus
on the psychiatric care across the lifespan and continuum of care across settings. Students
provide depth analysis of theory and research as a basis for their clinical decisions;
exploration of the mental health recovery paradigm, and finally, the assessment, planning
and intervention in complex care of individuals with co-morbid substance use and medical
conditions. Interprofessional collaborative practice skills are developed. Seminar
discussions include an exploration of special topics in disease management to improve
quality, access and cost of mental health care for diverse populations (or communities) with
an emphasis on underserved populations, where diversity includes age, gender,
race/ethnicity, culture, religion, language, sexual orientation, abilities, and socioeconomic
status. Virtual care and Telehealth delivery of mental health services is a topical area of
emphasis for this semester.



Rationale: The changes to this course include the title, course description, and course
objectives to align with the accreditation standards. Clearly delineating these courses
allows for stronger alignment with accreditation competencies and the separation of
didactic courses from clinical courses ensures that performance in each area is assessed
independently, providing students with targeted opportunities to address deficiencies and
improve where needed.

Motion #12
From: MCNHS

Request for a new course: NURSNG 650 Psychiatric Mental Health Diagnosis and
Management Il, as part of the changes to the Psychiatric and Mental Health Nurse
Practitioner Program (in governance) which include: change in course titles, course
descriptions, course credits and the addition of this new course. The number of credits for
the program remains the same despite this new course since NURSNG 647 will be reduced
from 6 credits to 3.

Description: This culminating didactic course builds upon foundational concepts from
Psychiatric Mental Health Diagnosis and Management | to advance the student’s expertise
in managing complex psychiatric conditions across the lifespan. Students will integrate
comprehensive assessment, diagnostic reasoning, psychopharmacology, psychotherapy,
and system-level interventions to provide holistic, recovery-oriented care. The course
emphasizes complex clinical scenarios, comorbidities, treatment-resistant conditions, and
interprofessional collaboration. Students will apply clinical guidelines, emerging research,
and ethical frameworks to develop advanced care plans and demonstrate readiness for
independent practice as PMHNPs.

Rationale: The PMHNP program prepares students to provide care across the lifespan,
incorporating content specific to pediatric, adult, and older adult populations. In addition,
topics related to healthcare delivery for complex mental disorders, telepsychiatry, dual
diagnosis, forensic psychiatry and innovative evidence based psychotherapeutic modalities
will be included to ensure graduates are prepared as independent, practice-ready nurse
practitioners in aligning with the AACN, NP Core and Population Focus competencies.



